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This is me

– Diploma, PhD, Post-doc in Biochemistry / Molecular Biology

– 15 years in Clinical Research at MSD (pharma), 6 year as line manager

– 5 years at healthbank innovation AG (digital health start-up) incl. HR functions

– Since Nov 2019 at the UZH Career Services

– Advising students one-on-one (with a focus on MNF, Medicine, Tech)

– Workshops and panel discussions at Long Nights of Careers (LNOC) or as part of Career Services' 

event program

– Project management JobHub (recruiting and networking event)

– Project management feminno (entrepreneurship training for female researchers)
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What is career?

Career is the sum of all professional experiences in the course of a lifetime

«objective" career

– Hierarchical position, span of control, budget responsibility

– Status, salary, linear career

– Focus on work activity, competition, only a few winners

«subjective" career

– Sum of all experiences in the course of life

– Individual success criteria, personal development

– Every person has a career

Career and success are individual and subjective
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Career Fitness through Career Engagement
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Know yourself
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How to self-assess your competencies
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Competencies Examples

Professional competence • industry-specific knowledge

• commercial skills

• IT and media skills

• foreign languages

Methodical competence • project management

• problem-solving and decision-making

• learning and working techniques (gathering and structuring information, planning of tasks and time management, 

setting of priorities)

• presentation and facilitation techniques (representing complexities, rhetorical skills, presenting in front of an 

audience)

• communication techniques (selling, negotiating, consulting)

Social competence • teamwork (integration in groups, cooperating, taking responsibility, ability to compromise)

• interacting with others (initiating contact, showing respect, empathic presence, diplomacy, openness, appreciation, 

ability to receive feedback, customer orientation, communication with different types of people at different 

hierarchical levels)

• intercultural competence (cultural sensitivity, respect for other cultures)

Personal competence • personality (self-awareness, integrity, loyalty, authenticity, altruism, courage, openness for change, flexibility)

• physical and emotional stability (self-confidence, resilience, frustration tolerance, endurance)

• independence (initiative, quality awareness, motivation, responsibility)

• intellectual abilities (logic-analytical, practical, creative, fast, networked, focused, entrepreneurial)

Competencies can be categorized in four ways
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Where can you find help?
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Publicity on our own account

Applying means ADVERTISING for yourself

• Who stands behind the application

• What distinguishes the applicant from others

• What is the motivation for the application

• Arouse interest

• Complete & up-to-date

• Appealing & error-free

It’s your business card!
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Curriculum Vitae / Resume

In general

• Aim: to present the personal career

• Design: clear, clearly structured - but personal and appealing layout

• Reverse chronological order (from most recent to oldest)

• A maximum of 2 pages is recommended, or as required in the advertisement/website. A 3rd page as 

appendix?

• Font clearly legible

• No spelling or grammatical errors, 1 language only.

• Short and precise formulations, positive and active

• Adaptation to job-specific requirements

• Photo (professional and friendly in application outfit)
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General structure

• Contact details

• Personal data

• (Goal/Personal profile)

• Education

• Work experience (employer/place, function, 

activities)
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General structure

• Further education

• Other activities/engagements

• Transferable skills

• Languages

• IT / Programming

• Interests

• References (on request)
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Extras for (life sciences) PhDs

• Lab skills

• Publications

• Presentations at symposia

• Awards

• Funding
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Academic traps when writing an application

– „They will understand what I can offer“

– Too much information

– Naming of professors

– Research experience is not listed as professional experience

– Teaching experience is not listed

– Publications is listed on page 1 or 2

– Grants are not seen as distinction

– Awards are not mentioned

– Too many chapters with no structure

– Incomplete testimonials, in too many PFDs

– Information on how to apply is not used
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Develop strategies and a schedule

• Schedule

• Set ambitious but realistic weekly and monthly goals

• Create a high commitment to your goals (make an agreement with 

friends ("coach")

• Choice of methods

• Use different methods

• Use convenient (eg. e-mail subscription) and inconvenient (eg. 

informational interview) methods

• Improve your strategies

• Reflect on your process and activities

• Diversify your methods

• Seek support (friends and family, career services, external coach)
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What it takes to get a job in industry?

– People skills but also analytical skills

– Team player and able to work in a matrix organization

– Highly flexible (working hours, location, project re-

distribution)

– Ability to work in a scientific but also economic context

– Communicate in a very clear and simple way – global 

companies!

– Knowledge of the industry sector, the work/goal of the team, 

maybe the regulations?

– Fluency in German, English and French (written and oral), 

Italian is a plus

– IT skills
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The Career Decision Matrix

Job roles are generic examples
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Potential roles and employers

– Academic path at a University of Applied Science, public research institutes (SIB, CSEM, ..)

– Expert role in industry, big or small (in R&D - at the bench or not, in medical, in quality management, in 

data science, in production ….)

– Expert role in cantonal / governmental bodies (public domain): legislation, committees, lab, research 

funding….

– Allrounder role at a university in a project management function (in competence centers, in teaching, 

study curriculum….)

– Allrounder in an association / foundation / academy

– Allrounder in science education (incl. schools)

– Allrounder role in industry (marketing, science writing/communication, consulting…)

– Becoming an entrepreneur

– Working for an NGO

– Any many more….
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Know the research methods for job roles/employers

• Internet: Job platforms, company websites, social media.

• University: professors, lecturers, bulletin boards, alumni, student bodies, career services

• Newspapers, magazines, journals: job ads or articles about a company, job or industry related, 

regional, international

• Recruitment agencies: headhunters may be interested in your profile at a particular seniority level or in 

areas of skill shortage

• Career events: In-house, on-campus fairs - get information at all universities, not just ours - or external 

(talendo AG)

• Associations/association: professionals with your background, newsletters, academic events, 

networking events

• Professional events (outside the academy): Professionals, speakers, companies
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As a researcher you can do this 

• Collect data and come up with a 

hypothesis

• Submit a paper and may get rejected

• New idea, new solution, new protocol 

if the old one does not work

• Collect data about a job and check 

with your self-assessment

• Submit an application and may get 

rejected

• New job hunt strategy if the old one 

does not work
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The hidden job market

Employers staff

their open positions

in this way

Job 

Ads

Recruiter

Head-hunter

Networking 

Word of Mouth

Personal contacts of 

actual employees

Internal promotion

Employees seek 

positions in that way
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The hidden job market

• To gain access to the hidden job market, you should expand your network. 

• Make contacts with people from employers, schools, etc.

• Look for people who work at your dream company or in your dream job.

• Use groups to expand your network and find out about events.

• Find people who have (or had) your dream job. Ask them about: Previous jobs, Current job, Skills needed

• Contact them for career advice and find out who you can talk to.

• Find people with your skills and experience. What are their current positions?

 THE INFORMATIONAL INTERVIEW
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The Informational Interview

• What is the purpose?

• Who can you interview?

• How should you structure the interview?

• How can you prepare?

• Possible sequence of the interview

• Possible questions

• How should you proceed?

The informational interview is an important strategy for building a network and 

identifying career opportunities. It's not about a specific job, but about getting 

information. It goes without saying that you can also present yourself in the 

process. With each informal conversation you have, you expand your network 

and become more confident.
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The Informational Interview

• The informational interview tutorial of the UZH Career 

Services (in Schweizerdeutsch)

http://www.careerservices.uzh.ch/de/ratgeber/stellensuche/I

nterview.html

• English examples

https://www.youtube.com/watch?v=m6Pa4ZB4mvQ

https://www.youtube.com/watch?v=XfQStoL8MS0

https://www.youtube.com/watch?v=T3TbJvCa7BU

http://www.careerservices.uzh.ch/de/ratgeber/stellensuche/Interview.html
http://www.careerservices.uzh.ch/de/ratgeber/stellensuche/Interview.html
https://www.youtube.com/watch?v=m6Pa4ZB4mvQ
https://www.youtube.com/watch?v=XfQStoL8MS0
https://www.youtube.com/watch?v=T3TbJvCa7BU
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With whom to start??

• Biochemistry alumni

• Peers from your study program that have left academia 

already

• Friends of friends

• Family members

• Older school friends

• Employees you meet at career events

• “Random” people you meet online on LinkedIn
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Maybe to create an alumni page?
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What is LinkedIn?

• A professional networking site (more than 800 million users 

WW).

• Shows profiles of individuals and companies / organizations

• Connect with people you know and trust, or with people from 

the networks of those you know and trust.

• But also connect to people for informational interview.

• Ask to be introduced rather than contacting people directly.

• Make sure you personalize the invitations and introductions.

• Include a professional picture and a complete profile. You're 

more likely to be contacted that way.
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“Real-life” beats “online” – Mingle with people

18.11.2024 Seite 33



Caeer Services

18.11.2024 Seite 34

Mingle with people to learn more about jobs/opportunities
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Mingle with people to learn more about jobs/opportunities
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Attend company events (also online)
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Watch out for associations

• Events

• Job portals

• News about industry sector

• Volunteering opportunities
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Interested in startups?
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You prefer to listen to podcasts?
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chance or a chance situation, especially one producing a 

good result. 

Also: serendipity
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Learn to create happenstance 

1. Consider the facts

• Unexpected circumstances and coincidences affect a career

• Career development can not be fully planned 

• You can increase the possibility of happenstance

2. Construct unexpected career opportunities

• be active

• be open

• plan follow up actions, keep in touch

3. Enhance your motivation by asking yourself the following questions

• What is the worst that can happen if I am I willing to go the extra mile?

• How do I increase the probability of serendipitous events?

• How would it change my life?

• How would my life change, if I do nothing?

11/18/2024
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Careers - a result of planning and happenstance
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For the Non CH / EU citizens
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Last but not least – programs for female researchers
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Out Services – uzhcareer.ch
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In order not to miss anything
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https://ethz.ch/students/en/careers/Startseite_CareerCenter/Standortbestimmung/BRG_Detail.html

https://www.careerservices.uzh.ch/en/ratgeber/standort.html

https://www.careerservices.uzh.ch/en/ratgeber.html

https://talendo.ch/en/career_starter

https://uzhcareer.ch/de/events/

https://ethcareer.ch/de/veranstaltungen/

https://www.careerservices.uzh.ch/de/ratgeber/bewerbung/bewerbungsdossier/Lebenslauf.html

www.canva.com

https://www.resume-now.com/

https://swapp.ch/wp-content/uploads/2021/12/Medical_and_pharmaceutical_functions_in_industry_and_RD_V05.pdf

https://www.careerservices.uzh.ch/en/ratgeber/stellensuche/Interview.html

https://bodenmillerlab.mironet.ch/#/

https://uzhcareer.ch/de/jobhub/

https://uzhcareer.ch/de/lnoc/

https://mindphair.ch/

https://www.polymesse.ch/en/

https://atomoi.ch/

https://www.biocz.ch/

https://www.lifescience-youngscientists.uzh.ch/en.html

http://www.svirchel.ch/

https://healthscienceclub.ch/

https://www.careerfairy.io/next-livestreams

https://www.swissbiotech.org

https://swapp.ch/

https://www.swiss-medtech.ch/en

https://hbanet.org/chapter/zurich-zug

https://www.startup.ch/

https://www.careerservices.uzh.ch/de/ratgeber/linksliteratur/links.html#1)_Stellenportale,_Praktika_und_branchenspezifische_Plattformen

https://www.careerservices.uzh.ch/en/ratgeber/Working-in-Switzerland.html

www.feminno.ch

https://connect-women.ch/

https://drwhatnow.com/
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Link list

https://ethz.ch/students/en/careers/Startseite_CareerCenter/Standortbestimmung/BRG_Detail.html
https://www.careerservices.uzh.ch/en/ratgeber/standort.html
https://www.careerservices.uzh.ch/en/ratgeber.html
https://talendo.ch/en/career_starter
https://uzhcareer.ch/de/events/
https://ethcareer.ch/de/veranstaltungen/
https://www.careerservices.uzh.ch/de/ratgeber/bewerbung/bewerbungsdossier/Lebenslauf.html
http://www.canva.com/
https://www.resume-now.com/
https://www.careerservices.uzh.ch/en/ratgeber/stellensuche/Interview.html
https://uzhcareer.ch/de/jobhub/
https://mindphair.ch/
https://www.polymesse.ch/en/
https://atomoi.ch/
https://www.biocz.ch/
https://www.lifescience-youngscientists.uzh.ch/en.html
http://www.svirchel.ch/
https://www.careerfairy.io/next-livestreams
https://www.swissbiotech.org/
https://swapp.ch/
https://hbanet.org/chapter/zurich-zug
https://www.careerservices.uzh.ch/de/ratgeber/linksliteratur/links.html#1)_Stellenportale,_Praktika_und_branchenspezifische_Plattformen
https://www.careerservices.uzh.ch/en/ratgeber/Working-in-Switzerland.html
http://www.feminno.ch/
https://connect-women.ch/
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